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Most of our members will recognise that others have had an impact on

' their careers, either informally or as formal mentors, at different stages of
their lives. At the Royal Meteorological Society we recognise the wealth of
expertise available across our membership and that there are a wide range |

of benefits associated with being involved in @ mentoring scheme.
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This might be because you seek advice and support at the early stages of
your career, are considering-moving between roles, or just because you
can't find the right person within your own organisation.

' Mentoring offers something unique to.-our members, with pairings drawn
from across the Society.
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Mentoring Scheme

Benefits Mentoring Topics
By being part of the Society’s Specific topics where mentoring
mentoring scheme, there are a could be useful include providing

wealth of benefits for both parties.  advice, feedback and support for:

For mentors:

Enhance your @
professional skills 4
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Continuous Professional @
Development (CPD)
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For mentees:
Gain knowledge

Develop your skills -

Identify weaknesses

Career Support %
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Applying for a job
and CV surgery

A second opinion or
sounding board for ideas

Developing new skills

Gain access to networks
or contacts

Support and advice

Overcome challenges Requirements & Structure

The mentoring scheme
is only available to
members of the Society

It is anticipated that most
mentoring relationships
will last for 6-12 months

0 Find out more and apply
Royal Meteorological Society, 104 Oxford Road, Reading, RG1 7LL

0118956 8500

www.rmets.org/mentoring-scheme



